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FAMILIARIZATION PROGRAMME FOR INDEPENDENT DIRECTORS 
 

(In terms of Regulation 25(7) of SEBI (Listing Obligations and Disclosure Requirements) Regulations, 
2015) 

 
1. Preamble 
 

The company shall familiarize the independent directors, their roles, rights and 
responsibilities in the company, nature of the industry in which the company operates, 
business model of the company, etc., through various programmes. 

 
2. Induction on Joining the Board of Directors of the Company 
 

The new director is welcomed to the board of directors of the Company by sharing 
the following documents of the company for their reference: 

 
(a) Memorandum of association and articles of association of the company; 
(b) Annual reports of last 3 (three) consecutive years; 
(c) Code of conduct for directors and senior managerial personnel; 
(d) Note on directors’ roles and responsibilities. 
(e) List of contact details of the directors, senior managerial personnel and their 

personal / executive assistants; 
(f) Publicity material of the company that explains the range of products, services 

and solutions offered by the company to its clients. 
(g) Note on the budget of the company for the particular financial year. 

 
3. Familiarization Module for Independent Directors 
 

(a) The company shall facilitate an orientation programme for the independent 
directors to provide an overview of business, operations and business model 
of the company. 

(b) The programme shall also familiarize with the role, responsibilities and rights of 
the independent directors. 

(c) The programme shall also provide an opportunity to interact with the senior 
leadership team of the company and help them to understand the service and 
product offerings, markets, finance, human resources, technology, quality, 
facilities and risk management and such other areas as may arise from time to 
time. 

 
4. Training Session 
 

The regular presentations made through the experts / department heads in their 
respective fields on the following topics afford the board members an opportunity to 
understand and appreciate the complexities of the industry and their role therein: 

 
(a) Emerging scenario in production, distribution and competitive framework; 
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(b) Government subsidy, regulations; 
(c) Sustainability and climate change – policies, upcoming programs, initiatives; 
(d) Business excellence journey; 
(e) Group policies and culture. 

 
5. The Directors are also Made Conversant with the Following Matters on Regular 

Basis : 
 

(a) Business development; 
(b) Applicability of various provisions of the Companies Act, 2013, SEBI 

Regulations and other applicable provisions of law; 
(c) Directors – meetings, duties, directorships and report; 
(d) Corporate social responsibility aspects; 
(e) Key management personnel; 
(f) Projects and their contours; 
(g) Related party transactions; 
(h) Depreciation; 
(i) Consolidation of accounts; 
(j) Audit and auditors. 

 
Thus, all efforts are made to ensure that the directors get well conversant with the state of 
the company’s affairs and the industry, in which it operates. 
 
 
For any clarification / doubt concerning this Policy please feel free to contact Group 
General Counsel’s Office by sending an Email at gco_policyquery@motherson.com. 
Any such email should contain “Motherson Group Policy on Familiarization Programme for 
Independent Directors” in the subject line. 
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